

COLLECTIVE BARGAINING AGREEMENT 


1997- 1998- 1999 


TOWNSHIP OF GREENWICH 
STATE OF NEW JERSEY 
COUNTY OF WARREN 


AND 


WARREN COUNTY P.B.A. LOCAL 280 


FEBRUARY 


THIS AGREEMEN'I' EN TERED INTO THIS DAY OF 

19 97 , BETWEEN THE 'TOWNSHIP Ol' GREENWICH, IN THE COUN TY OF WARREN, 
STATE OF NEW JERSEY, HEREINAFTER REFERRED TO AS THE "TOWNSHIP" 
WARREN COUNTY POLICEMEN'S BENEVOLENCE ASSOCIA TION LOCAL 280 
HEREINAFTER REFERRED 10 AS THE ASSOCIATION REPRESENTS THE COMI’LETE 
AND FINAL UNDERS'LANDING OF' ALL BARGAINABLE ISSUES BETWEEN THE 


TOWNSHIP AND THE ASSOCIA TION. 
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ARTICLE I 


EMPLOYEE: 

EMPLOYER; 

REGULAR PAY RA IE: 

OVERTIME RATE: 

SENIORITY: 

SC:ilEDULED WORK 
RAY OR WORKING DAY: 


DEFINITIONS 


A FULL-TIME MEMBER OF THE GREENWICH TOWNSHIP 
POLICE DEPARTMENT 

THE TOWNSHIP OF GREENWICH, WARREN COUNTY. NEW JERSEY 


THE EMPLOYEES ANNUAL PAY RATE EXCLUSIVE OF OVERTIME 
PAY OR O THER SPECIAL ALLOWANCES. 

THE EMPLOYEES RATE OF PAY FOR HOURS WORKED OVER AND 
ABOVE THE NORMAL FORTY HOUR WORK WEEK 

ACCUMULATED LENGTH OF ACTIVE SERVICE WITH THE 
GREENWICH 1OWNSHIP POLICE DEPARTMENT. COMPUTED FROM 
THE EMPLOYEES DATE OF HIRE 


THE NUMBER OF' HOURS ON THE POLICE WORK SCHEDULE FOR 
Tl I1-: NORMAL SHIFT ASSIGNMENTS, WHE'I Hl-R AN 8 OR 10 HOUR 
SHIFT 




ARTICLE II 


VACATIONS 


A. EMPLOYEES SHALL BE GRAN! ED VACATION LEAVE WITH PAY AS FOLLOWS: 


YEARS OF SERVICE 
UP TO ONE YEAR OF SERVICE 

ONE YEAR THRU FOUR YEARS 
FIVE YEARS IHRU TEN YEARS 
ELEVEN YEARS THRU FOURTEEN YEARS 
FIFTEEN YEARS THRU RETIREMEN T 


ANNUAL LEAVE 

NOT TO EXCEED TEN DAYS BASED ON 
ONE DAY PER MONTH OF SERVICE 

TEN WORKING DAYS 

FIFTEEN WORKING DAYS 

TWENTY WORKING DAYS 

TWENTY-FIVE WORKING DAYS 


B ALL REFERENCES AFOREMENTIONED TO YEARS OF SERVICE SHALL MEAN YEARS OF 
SERVICE CAIXULATED FROM THE DATE OF APPOINTMENT TO 1 HE GREENWICH 
TOWNSHIP POLICE DEPAR TMEN I' ALL VACAITON TIME SHALL VEST AT I I IE BEGINNING 
OF THE CALENDAR YI'AR 

C. THE CHIEF OF POLICE SHALL DETERMINE THE VACATION SCHEDULE, GIVING 

PREFERENCE TO THE EMPLOYEE CHOICE ACCORDING TO RANK AND THEN SENIORITY IN 
RANK 

D A POLICE OFFICER WHO IS ENTITLED TO VACA'I'ION 1IME AT THE TIME OF HIS 

RETIREMENT, DEATH, OR VOLUNTARILY RESIGNS SMALL BE COMPENSATED A f HIS 
HOURLY RAT E OF PAY FOR ALL UNUSED VACATION I'lME WI TH HIS CONCLUDING 
PAYROLL PAYMENT 

E. A POLICE OFFICER SHALL HAVE SIX MONTHS OF SERVICE PRIOR TO USING 

ANY VACATION TIME. VACATION T IME SHALL ACCRUE DURING THIS SIX MONTH 
PERIOD, A T ONE DAY PER MONTH. AFTER THE SIX MON ITI PERIOD, IT IE POLICE OFFICER 
IS ENTrTT.ED TO THE FULL TEN DAYS OF VACATION. IF THE POLICE OFFICER 
SHALL LEAVE THE GREENWICH TOWNSHIP POLICE DEPARTMENT FOR OTHER 
EMPLOYMENT DURING THE SIX MONT H PERIOD, HE IS NOT ENT ITLED TO ANY 
COMPENSATION FOR UNUSED VACATION TIME 

F A VACA ITON DAY IS EQUAL TO ONE SCHEDULED WORKING DAY. 






ARTICLE III 


HOLIDAYS 


EMPLOYEES SHALL RECEIVE TEN PAID HOLIDAYS EACH YEAR 
L New Year’s Day 5. EoufthofJuly 9. Thatiksgivitig 

2. President's Day 6 . Labor Day 10 Christinas 

3. Good Friday 7. Election Day 

4. Memorial Day 8, Veteran’s Day 


IF A POLICE OFFICER WORKS THE HOLIDAY PAY WILL BE REGULAR PAY PLUS 10 EXTRA 
HOURS AT STRAIGHT TIME IN THAT PAY PERIODS CHECK. 

ALL POLICE OI-FICERS WILL RECIil VE PAYMENT IN ONE LUMP ON THE FIRST PAY PERIOD 
IN DliCEMBER OF S I'RAKHri’ 'UMI' PAY FOR ALI. 1EN PAID I lOLIDAYS Tl IIS IS IN 
ADDITION TO HIS RECiULAR SALARY PAYMENT SHALL BE EQUIVALENT TO 11 IE 
POLICE OM ICERS HOURLY RATE OF' PAY (STRAIfJHT IIME) MULTIPLIED BY I DE NUMBER 
OF HOURS IN H IE SCHEDULED WORK DAY 


ADD TO HOLIDAY LIST TWO (2) PERSONAL DAYS. 

ARTICLE IV 


OVERTIME 


OVER LIME SHALL BE DEFINED AS I HE I'lME WORKED BY A POLICE OFFICER IN 
EXCESS OF THE REGULAR SCHEDULED WORK DAY REQUIREMENT WITHIN THE FORTY 
HOUR WORK WEEK OR THE POLICE OFFICER REGULAR SCHEDULED DAY OFF 

OVERTIME SHALL BE COMPUTED AT A RATE OF ONE-HUNDRED FIFTY PERCENT OF i'HE 
POLICE OFFICERS STRAIGHT TIME PAY RATE. 

THE POLICE OFFICER SHALL AT HIS DISCRETION IN LIEU OF CASH PAYMENTS FOR 
OVERTIME TAKE COMPENSA'I ED I'lME OFF AT Tl IE SAME ONE I lUNDRED FIFTY PI-RCENT. 
mis TIME OFF SHALl, BE APPROVED BY THE POLICE CHIEF. 

WITH RESPECT 10 'FIIIS ARTICLE ANY PART OF AN HOUR CONSTITUTES AN HOUR. 

OVERTIME SHALL ACCUMULATE UNTIL USED BY THE POLICE OFFICER, DETERMINATION 
OF PAYMENT FOR OVERTIME OR TAKING COMPENSATORY TIME OFF. AT THE 
DISCRE'ITON OF THE POLICE OFFICER MUS T BE MADE Wi l l UN Tl IIRTY DAYS OF 
OCCURRENCE COMPENSATORY TIME OFI’ MAY BE CARRIED FORWARD UP TO NINETY 
DAYS . IF NO T TAKEN LOS'T WTI IIOUT COMPENSATION. 

CALL OUTS FOR COUR T, IO ASSIS T O I'HER MEMBERS OF THIS DEPARTMEN1, OR O THER 
OFFICIAL BUSINESS SHALL BE FOR AN MINIMUM OF Tl IREE HOURS. 






ARTICLE V 


SALARIES 


A. THE BASE ANNUAL SAI.ARIES EOR i I IE EOLICE OI'FICERS COVEREI> BY IMIS AGREEMEN'I' 
SHALL BE AS CONTAINED IN SCHEDULE A AND B ANNEXED HERETO 

B. NEW EMPLOYEES ENTERING THE ACADEMY SHALL BE COMPENSATED IN ACCORDANCE 
WITH STEP L UPON COMPLETION OF TRAINING AT A CERTIFIED POLICE TRAINING 
ACADEMY POLICE OFFICERS SHALL BE COMPENSATED AT STEP 2, THEREAFTER STEP 
MOVEMENT SHALL OCCUR ANNUALLY BASED UPON THE POLICE OFFICERS COMPLETION 
OF TRAINING DATE. 

C. NOTHING HEREIN SHAM . PROHIBIT THE TOWNSHIP OF GREENWICH FROM HIRING A 
TRAINED POLICE OFFICER AT ANY STEP THAT I'HEY DESIRE. 

D SALARY FOR A SERGEAN T AND A DETECTIVE. POSITION TO BE ESTABLISIlED. 

SGT. BE S2,000 00 ABOVE TOI> PATROL SALARY. AND DET RECEIVE $1,000.00 ABOVE TOP 
PATROL SALARY. 

E. POLICE OFFICER'S PERFORMING ADDI TIONAL DUTIES WILL RECEIVE A STIPEND OF $100.00 
PER YEAR THOSE DUTIES ARE FIREARM/MACE INSTRUCTOR. JV OFFICER/EVIDENCE 
CLERK. DARE OFFICER. TRAFFIC OFFICER/RADAR INSTRUCT OR. AND 1 AC 
OFFICER/CPR INS TRUCTOR THIS IS TO BE PAID THE FIRST PAY PERIOD IN JANUARY 

ARTICLE VI 


CLOTHING AND EQUIPMENT 


A THE TOWNSHIP OF GREENWICH SHALL PROVIDE ALL UNIFORMS AND EQUIPMENT. 

INCLUDING FIREARMS AND AMMUNITION. AS PRESCRlBTiD BY THE CHIEF OF POLICE AND 
ALLOWED FOR IN THE POLICE BUDGE T 

B. THE TOWNSHIP SHALL PAY FOR ALL CLEANING AND MAINTENANCE OF UNIFORMS AND 
EQUIPMENT 

C. MILEAGE AND FOOD STIPEND FOR TRAVEL TO SCHOOL OR OTHER DUTY RELATED 
PLACES WHEN USING A PERSONAL VEHICLE. THE MILEAGE STIPEND OF 30 CENTS A MILE 
AND FOOD OF $15,00 A DAY 

D EDUCATION CLAUSE OF A STIPEND OF $5.00 PER CREDIT TO BE PAID FOR COURSES 

SUCCESSFULLY COMPLE TED WITT UN THE YEAR TO BE PAID IN THE FIRST PAY PERIOD OF 
DECEMBER, MUS T BE I .AW BNFORC'EMI-N T REI.AT ED, 






ARIICLE Vil 


INSURANCE BENEFITS 


A I HE TOWNSHIP OF GREENWICH SHALL PROVIDE FOR ENROLLMENT FOR POLICE 

OFFICERS IN THE HOSPITAL AND MEDICAL COVERAGE PLAN PRESENTLY IN EXISTENCE 
FOR THE TOWNSHIP EMI’LOYEES OR BETTER. 

B. THE TOWNSHIP OF GREENWICH SHALL PROVIDE A DENTAL PLAN FOR THE POLICE 
OFFICERS. 

C. THE rOWNSHlP OF GREENWICH SHALL PURSUANT TO THE NEW JERSEY STATUTES 
PROVIDE FOR FULL SERVICES WHERE ACFIONS ARE BROUGHT AGAINST A POI..ICE 
OFFICER. 

D. THE TOWNSHIP OF GREENWICH SHALL PROVIDE FALSE ARRES T AND VICARIOUS 
LIABILI TY INSURANCE THE STANDARD OF INSURANCE PRESENT AS OF JANUARY I, 1995, 
SHALL BE MAINTAINED OR IMPROVED. LIABILITY COVERAGE’S TO $1,000,000.00 EACH 
PERSON-EACH OCCURENCE-ANNUAL AGGREGATE SUBJECT TO A $2,500 00 EACH LOSS 
DEDUCTIBLE INCLUDING LOSS AND EXPENSE 

E. THE TOWNSHIP SHALL MAINTAIN A LONG-TERM DISABILITY POLICY FOR MEMBERS OF 
THE POLICE DEPARTMENT 


ARTICLE Vin 


PENSION 

A. THE TOWNSHIP OF GREENWICH SHALL PROVIDE FOR THE PENSION AND RETIREMENT 
BENEFITS TO THE POLICE OFFICERS COVERED BY THIS AGREEMENT PURSUANT TO THE 
PROVISIONS OF rilE STA'I UTES AND LAWS OF THE S TATE OF NEW JERSEY. 

B THE POLICE DEPAR TMENT MEMBERS SMALL BE ENROLl.ED IN THE POLICE AND 
FIREMEN’S RE'TIREMEN'I' SYSTEM. 






ARTICLE IX 


WORK INCURRED IN.IHRY 


A. Tf in TOWNSHIP OF CiRF.FNWICl I SIIAI,I. CON'FINUI' TO PAY A BASF, WI'l'KI,Y 

SAl.ARY FOR POLICF OFT’ICFR WI10 INCURS AN INJURY ON J l IH JOB. 

WHILE ANY WORKMEN'S COMPENSATION INSURANCE, TEMPORARY 
DISABILITY BENEFITS SHALL BE ASSIGNED TO THE TOWNSI IIP. 


ARTICLE X 


SICK LEAVE 


A. SICK LEAVE IS DEFINED AS THE ABSENCE OF POLICE OFFICERS BECAUSE 
OF ILLNESS, EXPOSURE TO CON TAGIOUS DISEASE, OR NON-WORK 
RELATED INJURY. 

B. SICK LEAVE SHALL OCCUR FOR POLICE OFFICERS AT THE RATE OF TEN 
DAYS PER YEAR AND SHALI. ACCUMULA'FE UP 10 100 DAYS THEN AF'FER, 
POLICE OFFICERS SI lALI, CON'I INUE 'FO RECEIVE TEN DAYS PER YEAR AND 
THE TOWNSHIP SI lAI ,L PAY FOR ONI-: HALF' OF' ALL DA YS OVI‘R Tl IE 100 
DAYS n !A T HAVE ACCUMULA TED WI’TI 1 THE OFFICERS FIRS T PAY PERIOD 
IN THE FOLLOWING YEAR. 

C. IF THE ABSENCE FROM WORK IS FOR THREE OR MORE CONSECUl !VE 
DAYS DUE TO ILLNESS A DOCTORS REPORT SMALL BE REQUIRED TO BE 
SUBMITTED PRIOR TO THE POLICE OFFICER RETURNING TO WORK AT THE 
POLICE OFFICERS EXPENSE. IF THE TOWNSHIP REQUIRES THE POLICE 
OFFICER TO GO TO A DOC'TOK OR MEDICAL FACILITY 'l l lEN FI IIS WILL BE 
AT THE T0WNSH!1> EXPENSE. 

D. IN THE EVEN T THE POLICE OFFICER UTILIZES PAID SICK LEAVE AND ALSO 
RECEIVES INCOME FOR THE SAME PERIOD FROM A COLLA'I ERAL SOURCE 
SUCH AS TEMPORARY DISABllJTY BENEFITS, THE INCOME FROM THAT 
COLI.A'TERAL SOURCE SHALL BE RETURNED TO THE TOWNSHIP. 

PROVIDED HOWEVFZR THAT ANY INCOME FROM A PRIVA TE COLLATERAL 
SOURCE NEED NOT BE RETURNED. 

E MATERNFFY LEAVE; UPON A DOCTORS RECOMMENDA TION LIGH T 

DU TIES TO COMMENCE. LIGHT DU TIES TO INCLUDE BU T NOT TJMrTED TO 
ATTENDING SCHOOLS, WORKING IN THE OFFICE TAKING ALL WALK-INS 
AND PHONE CALLS, ASSISTING THE POLICE CLERK AS NECESSARY, DOING 
EVIDENCE CLERK DUTIES, SETTING UP NEW COMPUTER PROGRAMS, E'TC., 
PAID LEAVE 4 WEEKS BEFORE DELIVERY DATE TO SIX WEEKS AFTER 






DELIVERY. THE OPTION TO TAKE A 1 YEAR LEAVE OF ABSENCE WITHOUT 
PAY AFTER DELIVERY. IF THE POLICE Cl llEF DEEMS THERE IS NO LIGM 1' 

DU TIES TO BE DONE, 'H IEN THE OFi-ICER WILL BE PU T OUT ON DISABILITY. 

Ain ICLK XI 


FUNERAL LEAVE 


A. POLICE OFFICERS SHALL RECEIVE THE FOLLOWING LEAVE OF ABSENCE 
WITH PAY IN THE EVENT OF THE DEATH OF ANY OF THE FOLLOWING. 

ri IE LEAVE SHALL BE FOR FIVE DAYS. SPOUSE, Cl IILD, PARENT, 
BROTHER, SISTER. 1'HREE DAYS LEAVE FOR THE GRANDPAREN T, 
MOTHER-IN-LAW, FATHER-IN-LAW SISTER OR BROTHER-IN-LAW. 

B. imiCE OFFICERS SHALL RECEIVE THE FOLLOWING LEAVE OF ABSENCE 
WITH PAY 'TO ATTEND I'HE ITJNERAL OF THE FOLLOWING FOR ONE DAY. 
AUNT, UNCLE, NIECE, NEPHEW. 

C. ALL SUCH LEAVE SHALL NO T BIT TAKEN UNTIL THE POLICE 
CHIEF IS NOTIFIED AT THE INSTANCE OF' BEREAVEMEN T. 

LUAVK OF ABSUNCK WI IIIOUT PAY 

A. LEAVE OF ABSENCE SHALL BE GRAN TED BY THE POLICE CHIEF IN 

COMPLIANCE WITH ARTICLE. IN CASE OF ILLNESS, NO LEAVE OF 
ABSENCE SHALL BE GRANTED FOR MORE THAN THREE DAYS DURATION 
UNLESS A CERTIFICATION FROM A LICENSED PHYSICIAN IS PRESENTED 
TO THE POLICE CHIEF UPON RETURN TO DUTY 





ARTICLE XII 


INTERNAL GRIEVANCES AND ARBITRATION PROCEDURE 


A. I’l II' I’OIJCI' Cl lllir' OR I IIS DI'SIGNCI'S SI lALL RI^COGNIZE AND DI-AI, WI T 
THIi ME'MBliRS Ol' '11!!' POEICli DEPARTMl-Nr I'OR ri lE- ADJUS I MEN I’ 01' 
ANY GRIEVANCIZS WHICH MAY ARISE IN ACCORDANCE Wi l l I Tl ll- 
CURRENT AGREEMENT AGREED UI‘ON BY THE TOWNSHIP COMMITTEE 
AND THE EMPLOYEES OF THE POLICE DEPARTMENT. 


THE PURPOSE OF THIS PROCEDURE IS TO SECURE AT THE LOWEST 
POSSIBLE LEVEL AN EQUITABLE SOLUTION TO THE PROBLEMS WHICH 
MAY ARISE AFFECTING THE ITEMS AND CONDITIONS OF THIS 
AGREEMENT. I T IS ALSO TO RESOLVE GRIEVANCES AS SOON AS POSSIBLE 
SO AS TO SECURE EFFICIENCY AND PROMOTE EMPLOYEE MORALE. THE 
PART IES AGREE. 'THAT 'THIS PIWCEDURE WILL BE KEPT' AS INFORMAL AS 
MAY BE APPROPRIATE. 


GRIEVANCES ARE DEFINED AS ANY DISPUTE OR CONTROVERSY BET WEEN 
THE PARTIES WI TH RESPEC T TO 'THE INT’ERPRE'TATION, APPLICA TION, OR 
VIOLATION OF POLICIES, AGREEMENTS, AND ADMINIST RA TIVE DECISIONS 
AFFECTING EMPLOYEES. 


B. STEPS OF THE GRIEVANCE PROCEDURE 


STEP ONE: 

A. AN AGGRIEVED POLICE OFFICER SHALL L INSTITUTE ACTION UNDER 
THE PROVISIONS HEREOF WI THIN TEN (10) DAYS OF THE ACT BEING 
GRIEVED BY FORMALLY IN WRI TING ADVISING HIS IMMEDIATE 
SUPERIOR. AN EARNES T EFFOR T SHALL BE MADE TO SET TLE THE 
GRIEVANCE. FAILURE TO ACT WITHIN THE SAID TEN DAYS SHALL 
BE DEEMED TO CONST rTU'TE AN ABANDONMENT AND WAIVER OF 
TT IE GRIEVANCE. THE IMMEDIATE SUPERIOR SMALL RENDER A 
DECISION WI THIN THREE (3) DAYS AFTER RECEIPT OF T HE 
GRIEVANCE. 

STEP TWO: 

A. IN THE EVENT THE GRIEVANCE IS NOT SETTLED BY STEP ONE, THE 
GRIEVANCE SHALL BE REDUCED TO WRITING BY THE AGGRIEVED 
POLICE OFF1CI.ZR SETTING FOR TH THE NATURE OF THE GRIEVANCE, 
THE FACTS UPON WHICH IT IS BASED, THE PROVISIONS OF THE 
AGREEMENT ALLEGEDLY VIOLATED, AND THE REMEDY REQUEST ED. 
TT SHALL BE SIGNED BY THE AGGREIVED POLICE OFFICER AND FILED 
WITH THE CHIEF OF POLICE OR OTHER EMPLOYER DESIGNATED IN 
STEP ONE. THE CHIEF OF POLICE OR OTHER EMPLOYER DESIGNATED 
REPRESENTATIVE SHALL RENDER A DECISION IN WRITING 






WITHIN SEVEN (7) DAYS FROM THE RECEIPT OF I’HE 
GRIEVANCE 


STEP THREE: 

A. IN TI IE EVENT THAT THE GRIEVANCE IS NOT SETTLED BY STEP 

7'WO n Il'N WITI UN TWO DAYS I'OLLOWING TI IE DE’I'ERMINA'I ION 
Ol‘ H IE Cl 111 -F OF POLICE OR O IMER EMPl .OYER DESIGNA'n ;D 
REPRESEN'l'A l lVE I'HE MAn'ER SMALL BE 1‘ILED WITH THE I'OWN 
COUNCIL, WHO SI lALL RENDER A DECISION IN WRITING WITHIN TEN 
DAYS AFTER THE FIRST COMMITTEE MEETING FOLLOWING THE 
SUBMISSION OF THE GRIEVANCE. 

C. TIME 

THE TIME IJMITS SET OUT HEREIN SHALL BE S TRICTLY ADHERED TO AND 
THE FAILURE TO PROCESS A GRIEVANCE TO 'H IE NEST STEP WI'I'MIN 'I'lIE 
SPECIFIED TIME LIMFI’ SHALL BE DEEMED TO MEAN THAT THE 
AGGRIEVED POLICE OFFICER 1 IAS ACCEPTED THE LATEST DETERMINA TION 
MADE. HOWEVER, UPON MUTUAl. CONSEN F OF THE PARTIES T HA I’ T IME 
LIMIT’S FOR ANY S'I'EP MAY BE EXTENDED OR CONTRACl’ED. 

D ST AnnORY RICH I OF APPEAL 

NOn ilNG CONTAINED IN IT IIS AR'I’ICLE SHALL ALT ER, AMEND, CHANGE, 

OR AFFECT ANY ST’A FUT'ORY MANDATED RIGHT OF APPEAL, INCLUDING 
REVIEW OF' DISCIPLINARY MATTERS. SEE N.J.S.A. 11:2A-1, AND N.J.S.A. 

40A; 14-15 RESPECTIVELY. 





ARIICLE XJll 


MANAGEMENT RIGHTS 


A. THE TOWNSHIP HEREBY RETAINS AND RESERVES UNTO ITSELF, WITHOUT 
LI Ml'TA'TlON, ALL POWERS, RIGH TS, AUTHORITY, DUTIES AND 
RESPONSIBILITIES CONFERRED UPON AND VES TED IN IT PRIOR TO THE 
SIGNING OF THIS AGREEMEN T BY THE LAWS AND CONSTITUTION OF THE 
STATE OI‘ NEW JERSEY AND OF' THE UNITED S'TATES, INCLUDING, BU T 
WITHOUT LIMITING THE GENERALITY OF THE FOREGOING, THE 
FOLLOWING RIGHTS: 

1. I'HE EXECUTIVE MANAGEMENT AND ADMINISTRA TlVE CON'TROL OF 
THE TOWNSHIP GOVERNMEN T AND THE ACTIVTTIES OF I TS 
EMPLOYEES, 

2. TO HIRE ALL POLICE OFFICERS AND SUBJECT TO THE PROVISIONS OF 
THE LAW, DETERMINE THEIR QUALIFICATIONS AND CONDI TIONS 
FOR CONTINUED EMPLOYMEN’T, OR ASSIGNMEN T AND TO PROMOTE 
AND TRANSFER EMPLOYEES PROVIDED SUCH POLICE OFFICERS 

I lAVE TI IE OUAl Jl'ICA TIONS AND ABM J'TY TO PERFORM V\ IE 
NECESSARY WORK. 

3. TO SUSPEND, DEMOTE, DISCHARGE OR TAKE OTHER DISCIPLINARY 
ACTION FOR THE GOOD AND JUST CAUSE ACCORDING TO LAW. 

4. THE EXERCISE OF THE FOREGOING POWERS, RIGHTS, AUTHORITY, 
DUTIES, RESPONSIBILI TIES OF THE TOWNSHIP AND THE ADOPTION 
OF POLICIES, RULES, REGULATIONS, PRACTICES, AND 
FURTHERANCE THEREOF SHAI.L BE LIMI TED ONLY BY THE SPECIFIC 
AND EXPRESS TERMS OF THIS AGREEMEN!' AND THEN ONLY TO THE 
EXTENT SUCH SPECIFIC AND EXPRESS TERMS HEREOF ARE IN 
CONI'ORMANCE WITH THE CONSTITUTION AND LAWS OF THE 

UNI TED S TATES, THE STATE OF NEW JERSEY, AND THE LOCAL 
ORDINANCES OF THE TOWNSHIP OF GREENWICH. 




ARTICLE VIV 


SEPARABILITY AND SAVINGS 


A. IF ANY PROVISION OF FI IB AGRBEMBNI' OR ANY APPLICATION OF TFIIS 
AGREEMEN'i' TO ANY EMPLOYEE OR MEMBER IS HELD TO BE INVALID BY 
OPERATION OF LAW BY ANY COURT, ADMINIS TRATIVE BODY OR OTHER 
TRIBUNAL OF COMPE'rEN F JURISDICTION, THEN THE PARTIES AGREE TO 
REOPEN NEGOTIA TIONS WITH RESPECT TO SUCH INVALID PROVISIONS, 
PliOVlDED THE PROVISION IS OF AN ECONOMIC NATURE, CONSISTENT 
WITH THE LAW RELAI’ING TO NEGOTIATIONS AND IN'TERES'I' 
ARBITRATION AS SE'T FOR TH IN N.J.S.A. 34;13A E’T.SEQ. HOWEVER, ALL 
OTHER PROVISIONS AND APPLICA'TIONS CON TAINED HEREIN SHALL 
CON TINUE IN FULL FORCE AND EFFECT AND SHALL NOT BE AFFECTED 
THEREBY. 

B. THIS AGREEMENT REPRESENTS AND INCORPORATES THE COMPLETE AND 
FINAL UNDERSTANDING AND SE TTLEMENT BY THE PARl'IES OF All. 
BARGAINABLE ISSUES WHICH WERE OR COULD HAVE BEEN THE SUBJECT 
OF NEGOTIATIONS. DURING THE TERMS OF THIS AGREEMENT, NETTI lER 
PARTY WILL BE REQUIRED IO NEGOTIATE WI TH RESPECT TO ANY SUCH 
MA TTER WHirTilER OR NO T COVERED BY THIS AGREEMEN T AND 

WIlE l'ilER OR NO T WI THIN THE KNOWLEDGE OR CON TI iMPLA TION OF 
EI THER OR B01TI OF THE PAR TIES AT THE TIME THEY NEGO TIA TED OR 
SIGNED THIS AGREEMEN T. 






ARTICLE XVI 


SALARIES 


A. SALARIES FOR EMPLOYEES COVERED BY THIS AGREEMENT SHALL 
BE AS FOLLOWS; 

JANUARY 01,1997 


PATROLMAN STEP I (TRAINEE) 27,768.00 

PATROLMAN STEP 2 35,048.00 

PATROLMAN STEP 3 39,936.00 

PATROLMAN STEP 4 44,408.00 

SARGEANT 46,408.00 




JANUARY OL 1998 


PATROLMAN STEP 1 (TRAINEE) 29,017.00 

PATROLMAN STEP 2 36,625.00 

PATROLMAN STEP 3 41,733.00 

PATROLMAN STEP 4 46,406.00 

SARGEANT 48,406.00 


JANUARY OL 1999 


PATROLMAN STEP 1 (TRAINEE) 30,467.00 

PATROLMAN STEP 2 38,456.00 

PATROLMAN STEP 3 43,819.00 

PATROLMAN STEP 4 48,726.00 

SARGEANT 50,726.00 






ARnCLE XV 


TERM AND RENEWAL 

I’l IIS AORBEMHN'r SIIAKL mi IN I-ULI. I'ORCII AND r-Fl-l-CT Rm ROAC l'IVl'I.Y TO 
JANUARY 01, 1997 AND SMALL RI-MAIN IN Bl-FLCl’ TO AND INCLUDING DBCF.MUHR 
31, 1999. I'HIS AOREEMEN r SMALL REMAIN IN El'FECr FROM THE EXPIRA'I'ION 
DATE OF DECEMBER 31, 1999 UNTIL A NEW AGREEMENT CAN BE REACII BY BO TH 
PARTIES. 


IN WI'I'NESS WHEREOF, THE PAR'I'lES HAVE HEREUNTO SET THEIR HAND AND 
SEALS AT 11 IE TOWNSI IIP OF GREENWICH, COUNTY OF WARREN AND STATE OF 
NEW JERSEY ON I MIS '•in DAY OF FEBRUARY 1997 . 


GREENWICH TOWNSHIP COMMITTEE 
FRANK GRAVINA, MAYOR 
DEBOICVII PASQIJARELLI 
JOSEPH GURNEAK 
NOEL STECKER 
ROBERT ZELLEY 



POLICE OFFICERS OF THE GREENWICH 
rOWNSHIP POLICE DEPARI MENI 


PAIILDIIERS 
DALE BLILMER 
ARTHUR MORROW 






AMY DUGAN 



















ATTESTED TO: 





TOWNSHIP SEAL 






